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Search Committee
Send correspondence to Lead Elder Mike Claassen; claassenchiro@sbcglobal.net
Whitewater Community Church; 703 E. Central St; Whitewater, KS 67154.

Community Profile

Whitewater, Kansas, is an incorporated city of fewer than 1,000 people. It is surrounded by farms.
Total population in the zip code was 1,340 in 2020, with a other small settlements nearby. Newton
[18,000], El Dorado [14,000], and Wichita [400,000] are less than half an hour’s drive away.

About 33% of the local population are minors. Another 24% are adults younger than thirty-five. 17%
are over sixty-five. 88% of the local population identifies as “white only,” with another 4% “white and
native.” There has been no observable hostility or discrimination related to ethnicity in our area. Area
churches feel free to bring in conference speakers of other ethnicities without fear of diminishing
attendance. Wichita is highly diverse.

The housing market varies greatly, from small houses for less than $100,000 to large houses on
multiple acres for over $900,000. Most houses in the city list for $125,000-$250,000, depending on
condition and size, and sell quickly. There are not many rental properties in Whitewater, but rents
generally in this area are less than $1,000 per month.

Within Whitewater’s city limits, we have a post office, bank, senior living center, car mechanic, fire
department, library, tractor sales, café and event space, pizza place, butcher, grain elevator, funeral
home, flower shop, two hairdressers, seasonal plant shop, another coffee shop available for special
events, and the middle school. The elementary school, high school, and closest Christian school are all
within a ten minute drive. Just outside of town is a cashless gas station.

Within Whitewater’s city limits, there are three churches including ours. CentrePoint [<50] is a seeker-
oriented church aligned with the Evangelical Free Church. Federated [<50] is an independent church.
Within ten minutes there are four other evangelical churches. Grace Baptist [<50] is a Fundamentalist-
Baptist church to the west. Palmyra Baptist [about 100] is an independent Baptist church to the south.
Emmaus [>350] is an independent church with Mennonite roots to the east. Crossway [about 150] is
an independent church with Mennonite roots to the north. Additionally, there are five more liberal
churches in the area. The Roman Catholic Church is in Newton and Wichita. The Jehovah’s Witnesses
are in Newton and Wichita. The Mormons are in Newton, El Dorado, and Wichita.

Church Profile

Several Swiss families founded this church in the 1880s. Some of their descendants are in the church
today. Because of the fellowship and help they received from Emmaus Mennonite Church while
worshipping together, the church became affiliated with the Mennonites. Swiss Church became an
independent and non-denominational church in 1969. The name change to Whitewater Community
Church occurred in 2016, when the church moved into its new building. The building was self-financed
and largely self-built, with the help of some professional friends of the church. The first goal was to



construct a gym, so local teams would have a place to practice. Part of the church’s heritage is to put
people and ministry before facilities, and to use our facility blessings to bless others.

The church hit a high point in the 1980s, rising to 288 members. In subsequent decades, attendance
including children varied between 190 and 275. About six years ago, the church experienced a
politicized series of events, resulting in both pastors and several lay elders leaving. Attendance
dropped to an average of 134 in 2020, but was back up to an average of 154 in 2024.

Will Groben joined the church as the Pastor in February, 2021. God has blessed us in the past few
years with a new emphasis on sacrificial and unconditional love for each other, forgiveness and healing
of past hurts, and unity as we refocus on the mission of Christ. Thanks to God, we have enjoyed peace
in the church and peaceful business meetings since Will became the pastor. In 2024, the congregation
affirmed an improved constitution with only one dissenting vote. The 2025 budget also was affirmed
with only one dissenting vote.

The church is governed by an elder team comprised of paid pastors and lay elders, while several
deacons and other ministry leaders help with ministry oversight, and all members serve in some
capacity of the ministry. We offer free Wednesday evening programs for children [Awana], middle
school students, and high school students, with an average of about sixty children and sixty teenagers
attending. We have Sunday school classes for all ages, with about twenty adults and teenagers
involved in teaching and about half the church participating in some way.

Our sermons are usually expository, going through a book of the Bible, but frequently supplemented
with theological or topical sermons drawing from Scripture as a whole. Several of the men in the
church can fill the pulpit when needed. Our musical worship is led by a rotation of couples and the
high school praise band, with others filling in as needed. We usually have a mix of hymns and modern
praise, led by singers and a few instruments.

Pastor Profile
1. We are seeking someone with all of the following:

T The conviction of God having called him to the pastorate [pastoral ministry];

1T Spiritual maturity and ongoing spiritual growth [character qualities given in Matthew 22.37-40; 1
Peter 1.15-16; ministry activities given in Matthew 28.18-20; Ephesians 4.11-13];

T Qualification as an elder [spiritual qualities, character qualities, lifestyle qualities, and ministry
qualities as given in Ephesians 4.11-13; 1 Timothy 3.2-7; Titus 1.6-9];

Experience in professional pastoral ministry;

Evangelistic lifestyle;

Experience and a heart for mentoring, coaching, developing spiritual leaders;
Desire to live in a rural area in the mid-west;

Willingness to support and abide by the church’s constitution;

Agreement with the church’s expanded theological statement;

+ + 4+ + + —+ -+

Desire to work as part of a ministry leadership team and to develop ministry teams.



2. We would prefer a candidate have the following:

.I.

+ + —+ -+

Graduate degree from a respectable seminary;
Ordination from a respectable church;

Experience as a solo-pastor;

Life and ministry experience in the rural mid-west;

Ability to relate to farmers and ranchers.

Job Profile

1.

Serve as a member of the elder board [consisting of paid pastors and lay elders].
Be accountable to, and provide accountability for, one’s fellow elders.
Be willing to invest time into relationships with people inside and outside the church.

Carry out responsibilities of an elder [as in Acts 20.28; 1 Timothy 5.17; James 5.14; 1 Peter 5.1-5]:

Lead by example: An elder must reflect God’s character in attitudes and behaviors; represent God
in church situations and life situations; reproduce God’s image through evangelism, teaching,
mentoring, and equipping; rule in God’s name through godly leadership of the church, ministry
teams, small groups, and through wise stewardship of any resources.

Eagerly serve others: An elder must serve others in a way that is selfless, sacrificial, unconditional,
loving, empathic, sympathetic, spiritual, effective; he must seek to bless others, not serve for
personal gain.

Shepherd the people of the church: Each elder must nurture the people of the church and provide
for their spiritual needs through teaching, mentoring, and admonishing; protect the people from
negative influences inside or outside the church; and pray for the people regularly and with them
upon request.

Oversee and care for the flock while not lording it over them: An elder [as part of the elder team]
must lead by God’s authority and will, by God’s direction, and for God’s glory; he must be humble,
share truth in love, know and care about the flock, and pray for the church and the people of the
church regularly.

Oversee the teaching of the church: The elder team must protect the doctrinal integrity of the
church; work together to figure out right doctrine and practices; and provide for sound teaching
from the pulpit and in various ministries. Each elder must teach in some ministry context.

Serve as the legal board of directors: The elder team will represent the church publicly; direct the
affairs and operations of the church; develop strategy, goals, and vision; handle any conflicts that
arise from inside or outside the church; establish effective communication for the church; and
otherwise ensure the welfare of the church as an organization and fellowship. The elder team will
act as a search team when seeking to hire paid pastors, though they may add other members of the
church to that search team if they choose.



T Oversee the ministries of the church: The elder team ultimately is responsible for all aspects of

each ministry and all of them collectively working together. To improve the effectiveness and
health of the church’s ministries, the elder team may delegate specific authority with matching
responsibilities to individual members of the elder team, deacons, paid staff, or other ministry
leaders. Such delegation will require sufficient empowerment and accountability.

Fulfill other required tasks: The elder team will be responsible for the proper observance of the
ordinances of water baptism and communion. The elder team will oversee the ordination training
and ceremony for paid pastors, as well as consecration training and ceremony for lay elders and
missionaries; and will oversee the approval of qualified candidates for elder and deacon. The elder
team will be responsible for ensuring the church has trustworthy records and oversees the
graveyard responsibly.

Transition Plan

Pastor Will Groben is retiring at the end of the year. Our plan is for the new pastor to invest much of
his time for the first few months in building relationships inside and outside the church. The new
pastor will over time assume oversight of various ministries and other duties as explained above.

Compensation Plan

1.

The salary starts at $72,000-S80,000 annually, reflecting the median household income in the
county plus a little extra for family health insurance.

The church initially will designate $1,000 of this monthly pay as a housing allowance. The elder
board may adjust this figure on request. It is the pastor’s obligation to account for actual housing
expenses and deduct for income tax purposes only the lesser of the designated or actual amounts.

All financial compensation is included in the salary. Payroll checks are semi-monthly for time just
completed.

The pastor will have three weeks of paid vacation [including Sundays] per year to start. In addition,
the pastor will have nine paid floating holidays each year, in recognition of standard legal holidays.
Recognizing the nature and demands of ministry are distinct from ordinary business, the pastor
may take these nine paid days off when optimal, not necessarily on the calendar date of these
respective holidays.

The pastor may have paid days off for illness.

The pastor may have paid time off for missions trips, continuing education, and other ministry
functions, upon approval by the elder board, but the pastor will be responsible for his expenses
with regard to these activities.

The church will reimburse the pastor for significant ministry expenses upon approval by the other
elders, but not for mileage or minor expenses.

The church will reimburse the pastor for half of his initial moving expenses, paying a maximum of
$5,000.



